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SHEER NUMBERS ARE DECEIVING: TOTAL AND SUITABLE POOL OF YOUNG
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* University degree in Engineering (except civil and agriculture) an science/IT; <7 years of work experience
* Sample includes 36 developed and developing countries, covering worldwide non-agricultural labor supply
ustralia, Canada, Germany, Ireland, Japan, South Korea, UK., U.S

*+*+ Argentina, Brazil, Bulgaria, Chile, China, Croatia, Colombia, Czech Republic, Estonia, Hungary, India, Indonesia, Latvia, Lithuania, Malaysia,
Mexico, Philippines, Poland, Russia, Romania, Slovakia, Slovenia, South Africa, Thailand, Turkey, Ukraine, Venezuela, Vietham




11% OF WORLDWIDE SERVICE JOBS OCCUPATIONS MOST AMENABLE TO
COULD BE PERFORMED REMOTELY GLOBAL RESOURCING
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OFFSHORING WILL REMAIN MODEST FACTORS THAT INFLUENCE DEGREE OF
OVER THE NEAR-TERM ADOPTION
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POLICY CHALLENGES FOR THE U.S.

* Ensure attractiveness of the U.S. as an offshoring location (on factors other

than cost)

— Enhance productivity leadership through global competition and
competitiveness

— Build on strengths: market potential, vendor landscape, policy
environment and risk profile

— Upgrade quality of infrastructure broadly

— Address liability and escalating costs of healthcare to employers

* Grow and nurture engineering pool and other high-value added
occupations through education initiatives

* Facilitate the difficult change, expanding participation and easing
dislocation while maintaining labor market flexibility
— Tax credits to employers for retraining
— Continuing education grants
— Portable insurance and pensions
— Wage loss insurance




