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Arriaricel CONIPETES A

- .|
e Signed into law on August 9, 2007
e Shares goals of; the Ame 'can) Competitiven\e‘swnigiative

C

e Focuses on three primary areas of importanc\e:

e Increasing research investment;

ppportunities in science,
nematics from
elementany tirough graduateischool;




ACA Policy-Raliided Provisions oj
I LETES TGN UIENRESEANCHNCONTITIURILY,

i
i

e SEC 7/008: Postdoctoral Research-Fellows

e SEC 7/009: Responsible Conduct of
Research

e SEC /7013: Cost Shanng



http://www.animationfactory.com/en/search/close-up.html?&oid=5269957&s=1&sc=1&st=36&q=strategy&spage=1&hoid=ceeda19f3a4979d7b91a0804bf73f556

e “Mentaoring - The Director shall "‘requirethat all grant
d

applications that include funding to support postdoctoral <
researchers include a descm/ptiq_n of the mentoering activities
that will be provided for such inﬁiividuals, and shall*ensure
that this part of.the application is evaluated under; the [
Foundation's brc}ader impacts merit review criterion.
Mentoring activities may. include career counseling, training in
preparing grant applications, guidance on ways to improve

Searneh ethics.

the final report for researchigrantsitiatinclude funding to
rSTl;BP/Ort postdoctoral researchiersiinelude a description of the
entoring activities provided e suchiresearchers.” (_\
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e Section 7008 has. beenilmplemente via revisions to-the
relevant sections of the Grant P@v’sal Guide (GPG), ihe
Fastllane Project Reporting System, and the

Representatlve Activities of Broader Impacts\a'b’cument
/ thatis posted on the NSF website. J

e Each proposal that contains postdoctoral researchers must
include, as ka-searate sect|on within the Project

J"




CoRURUEC)

e The following new paragra!)h haésr been added to the Project \g/
Description section of the GPG:

/

“Each proposal that reguests funding to support pestdoctoral
researchers must include, as a separate section within the 15-page
project descriptioS, a description of the mentoring activities that will
be provided for stch individuals. Examples of mentoring activitie
include; bit arejnot (Imited ter career; coumnselings traming in
preparation|off drant prepesals, pubklications andipresentations;
guidance enways loNfipeVeteati[igland mentoring skills; guidance
o oYl affaeijyaly collagoraia with reszedidsdaemieiEss

ezl fauigielsiel disciolinary arzas; and teziglge) lnEsdags]els
professional pracuEEs s epropesedimentoring activities will be
evaluated as partefftiermentreview pracess under the Foundation's
broader; impacts merit review crterions Erepesals that do not include
a separate section on mentoring actvities within the Project
D(escription yilllbe: returned Witheu review:" )
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SECHENNVUSNITPIEMERLALIGN

(Continitigel)
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o The Review Criteria s‘,ectié\ of the' GPG has been L
revised to add Ianguagé stating that the\QTTV(\)/ring
activities described in the Project Description=will be

/ evaluated under the*Broadér Impacts crite\rion. f

)

e The Return without Review: section and the Proposal
Preparation Checklist. willlempliasize that proposals
that do not deschikermentoring activities provided to
postdoctoral researchersswillfee returned without
review.




SECHENOOEH IMPIEmMERtAHGN
(CERURUED)

e The FastlLane project reporting-format has been
modified to inform PIs of the requirement to
report onithe mentoring activities provided to
postdoctorali researchers during the performance
period.

e This Iincludes any.postdecteral
researcher;, netrIdentifiedin tne
original propesal sulmissien!



http://www.animationfactory.com/en/search/close-up.html?&oid=4951044&s=1&sc=1&st=9&category_id=E1&q=reports&spage=1&hoid=2255bf0a0830fa724111ceb31ddc14d6

SRS IMPIEMERLAL G

(Continiticel)

e Stay tuned!! | / T ﬁ\*’%
e NSF wiII be making an importa’h{M_ :
/. clarification to how r_ﬁentoring plans are |
smeitteEl in the upcoming Weer!



http://www.animationfactory.com/en/search/close-up.html?&oid=4964664&s=1&sc=1&st=6&category_id=E1&q=important&spage=1&hoid=5d31af4c480a93aab2ed43928d67e163
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DAY 2
RESEealcid
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- e “The Director shall requiile that each.institution that applies for
financial assistance from the/Foundation for science and Q\M_J /
engineering research or edd__catipn describe In its.grant proposal a
plan to provide appropriate training and eversight inthe

/ responsible and ethical conduct of; research to undergraduate
students, gradu\_ate students, and postdoctoral reé,earchers
participating in the proposed research project.”

e The Ethics Education in Science and Engineering (EESE) program
sponsared a workshiepien Augusti2s/26t to address RCR and
responsible professienalpractices:s Eecus of the workshop was on
pedagogy and ( to teach ethics and
responsible conduciefiiresearchy therbest,way to deliver
knowledge about these'stulijectsiand sorme: advice on

/i_r’n/plementation [SSUES, :

=




1O0NSI19ENCOREUECE

INCORURUED)

e Observations from the workshop:

/T

Non instructor lead tralr;)vf’g is less effective; \1

Ethics training should/be integrated into smen%nd
engineering  research; - \

Multiple approaches are needed; (

Time avalla\le for training must be conmdered\

Content can vary by disciplinary areas and career age
(undergrad*vers S postdoc);

Mentoring canfhiave r|-\gdr|v-:3 efiectsion integrity, If the
context of; sCiEnce and engineeriig s not considered — this
directly leadsiteihad henaviorg and /

Consideration shouldiEgIVEOUNdiig (and maintenance
of) a webh-hased cle aliMGHeUSEALIS 2asily acceSS|bIe

/-/user -friendly, and/ HOUSES thelmanyiresources that currently

exISt G eUIics eduUcation. (‘\
Sa J




JO0RSIIENCOREUE

INCORURUED)

e Draft workshop will be‘isubrﬁiﬁgd"m SF very "shortly!F

e Proposed implementatio ‘will consider the results from
the workshop, as well as the following:

/ e A new certification requwerlnent at the time of proposal (
“submission'that would stipulate that the institution has
a plan to provide appropriate training and oeversight in
responsible.and ethical conduct to _
undergrads/grac pstdegcs participating in the
NSE-funded projects

e The role ofitiierPINArdESCrivngrthe tralnlng proposed
In the propesal; and 4

e The post award re JUITEMENTSTOICo plying with the
training requwem ot == 617 IS ThIS another broader

/—/lmpa JSUCh as menterng.
s T




SEC 7009 Hasgansiole Copjelije:
PIRRESEAICHNECORURUET)

e NSF continues to plan’to solicit: public comment
on the draft implementation plan from the
grantee community via the Federal Register.

e Anticipated release date' of Federal Register
notice is early winter 2009.



http://www.animationfactory.com/en/search/close-up.html?&oid=4957295&s=1&sc=1&st=9&category_id=E1&q=research&spage=1&hoid=312d0b9e378d870ebf72913804a11278

RECENE CHANCESE
Grefit Progosel

el mplementation-‘ O%Cﬁ\l\/l ntoring \5,
Requirement

/. Faculty salary -

e Replacement of the Small Grants for
Explorator ogram with:
e RAPID "
e EAGER




Sines LI7e)

. “As a general policy, NSF recognizes; that salaries of faculty ,
t\\
—

il

members and other personnel associated diréctly with the projec
constitute appropriate direct costs and' may be requested in
proportion to the effort devoted to the project. \

NSF regards research as one of the lormal functions of faculty f
members at institutions of higher education. Compensation for time
normally spent on research within the term of appointment: is
deemed/to be included within the faculty member's

regular.

g

organizational salary.

Summer salary for
academic-year appointmentsis limited tone
of their regular academicyearssalaryi This
salary received fromrall NSEfundedigrants:*

aculzmembersiat:colleges and universities on
'more than two-ninths
It includes summer

~ Reference NS 41 Grantsi for Seientific Research (\
N ' J




e Limits salary compensation for senior. project personnel to ho.
more than two months of their regular salary‘mu one

year:

/ e The limit mcﬁdes salary compensation received from all /

NSF-funded awards.

e Broadens the previ AV ay from the concept of
two summer moentisan nior project personnel
to schedule woerkewnen throughout the year

e Any compensa Jf S.lf 1T PEISPNNE ' xcess of two
months must be specifically, Jll_,l'|[|.-ld n th roposal and

~if approyed ik Wwilllbelincluded!in the award budget




NEW Progasel e AyWelfel Pollc]as &

Lejef)

Procecliras Gijjela Jmolemer

.--—"'"J

e Posted on the N‘SF/@'/eb\rt by October 1\&

2008 : >~
/e Effectlve\date will be )January 5“1,\2009 f

e All new fundlng opportunltles with




RESEENCIING OV,

e Research.gov Is an exciting initiative lead by
NSF that enables organizations and grantees
to access streamlined(research grants
management services and other resources
for multiple federal agencies in one location.

e Please attend the Research.gov demo at
1:00 pm today_ to see the progress
being made enrResearch.gev! = T

e Research Spending & Results =
now includes bethi'NSE & NASA.

e Application Status REWARCIUGEES =
NSE, USPA/CSREES & ARG!

P a Eeagat ke




ACCESSING DOE um@n"rs ONNE
NSENVEWSIIE

6} Looking for Funding?

e Proposal & Award Policies & Procedures-Guide

/ -o.___h_Propos'"éRPrepafation_. Submission J
e Grant Proposal Guide
e Frequently/



http://www.nsf.gov/funding/research_edu_community.jsp

	Slide Number 1
	Ask Early, Ask Often! 
	Slide Number 3
	Slide Number 4
	�America COMPETES Act
	ACA Policy-Related Provisions of Interest to the Research Community
	SEC 7008: Postdoctoral Research Fellows
	Section 7008 Implementation �Strategy
	Section 7008 Implementation �(continued)
	Section 7008 Implementation (continued)
	Section 7008 Implementation (continued)
	Section 7008 Implementation �(continued)
	SEC 7009: Responsible Conduct of Research�
	SEC 7009: Responsible Conduct of Research (continued)
	SEC 7009: Responsible Conduct of Research (continued)
	SEC 7009: Responsible Conduct of Research (continued)
	Recent Changes to the�Grant Proposal Guide
	Faculty Summer Salary Policy�(since 1978)
	Revised Faculty Salary Policy 
	New Proposal & Award Policies & Procedures Guide Implementation
	Research.gov
	Accessing Documents on the NSF Website

