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== Key Facts About Dow

2016 Sales of $48.2 Billion Corporate Stats
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1. Operating EBITDA is defined as EBITDA excluding the impact of “Certain ltems.”
where “EBITDA” is defined as earnings (i.e., “Net Income’) before interest, income
taxes, depreciation and amortization.



= Examples of STEM @ Dow

Research &

Development

* Develop a process to
produce a new
molecule

* [nnovate new

catalysts for improved
yield and selectivity

%

Engineering &

Manufacturing Design

* Develop tools for
equipment
specification

« Start-up and run the
first world scale plant
using a new process

* Design and build a
new cracker

* Implement process
improvements to
reduce waste
generation
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Marketing, Sales, Finance,

IT, Supply Chain,
Business Management




= Overview

» Focus on general trends, not specific STEM skillsets

 Survey respondents (75 total) include Dow’s:
« Campus recruiters
* Hiring managers
» Recent new hires (2014 hiring year)

 Polled Dow colleagues on:
« What do you see as current gaps in graduate education for those entering industry
R&D?
» Are you aware of any trends/programs at universities to address these gaps?
» As a leader/new hire, what topic do you do you spend most of your time on developing
new hires/post-academia?
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mm [dentified Curriculum Gaps for Graduate Programs

Understanding Industry
Business/Finance Training
Project Management
Communication Skills
Collaboration/Larger Teams
Core Curriculum Depth
Applied Statistics

Safety & Ethics

Intellecutal Property

Polymer Science Backgrounds
Adaptability/Transferable Skills

True Multidiscipline

Data Science Management
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mm Known Programs to Address Gaps

None/Informal

Collaborating

Safety

Industrial Symposiums
Business School Joint Programs
Business Training (Start-ups)
Alumni Talks

Intellectual Property
Cross-Functional Teams
Statistics Courses

Formal Internship Programs
Other
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mm New Hires: What specific skills did you spend most time
developing when joining Dow?

Project Management |
Different Technical Skils [ NG
Networking [
Leadership Skills | GG
Stakeholder Management |
Intellectual Property [
Business/Finance [
Applied Statistics [N
Market Potential [N



== Questions




