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Mission: To Improve the postdoctoral experience by
enhancing training and the professional environment to benefit
scholarship and innovation.

“Supporting Postdocs,
Promoting Discovery’

Vision: Working in collaboration
with the entire research
community, the NPA envisions
changing the culture of
those individuals and
Institutions engaged in the U.S.
research enterprise so that the
contributions of postdoctoral
scholars are fully recognized.
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National Postdoctoral Association

15 years of Enhancing the BY the Numbers
Postdoctoral Experience

@ About Us
The National Association (NPA) is a b , 501(c)3
____NATIONAL ___ ponprofit organization that provides a unique, national voice for posldoﬂou(
POSTDOCTORAL  scholars. Smu 2003, we h.vu taken on the ambitious agenda to enhance the
ASSOCIATION quelity of the postdoctorsl expenm We have assumed a leadership role in
addressing the many issues confronting the pwdomnl community that are
gl o national in scope i requiring action beyond the local level ‘ 5 o |
By the Numbers
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Estlmated number of Leaders devetoped Institutions adopting the  NPAW events in 20186. Postdoc offices
postdocs, see NPA NPA's Recomendauons Started in 2009 with established. 75 new
150+ Institutional Polx:y Report COmmmee Leaders for Postdoctoral Policies Congressional offices since our
T e GMmLe UMITEINY SRR, and Practices recognition since 2010. founding in 2003.
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Acknowledgements
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their generous support of this project BURROUGHS
since 2012 WELLCOME

= The Institutional Policy Survey & Report FU N D =
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= All member institutions who responded to

the survey

History
2013 - First round of data collection
2014 - Release of the NPA Institutional Policy Report
2016 - Second round of data collection
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2013 NIH minimum, $39,264
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Postdoc Minimum Stipends
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$19,999 - $40,999 $41,000 - $46,999 $47,000 - $48,999 $49,000 - $55,999 $56,000 - $75,000

Note: $47,000-48,999 includes 85 institutions that responded to 2016 survey and
post-FLSA survey in Feb 2017
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 NPA's 6 Core Competencies

« Continue to Advocate for the implementation
of using the NRSA stipend scale

 Fair benefits for the postdoctoral community

* Protected time, sufficient resources, and
effective mentors to help individuals prepare
for their career of choice

« Emerging diversity and international issues

* Further develop partnerships
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. Discipline-specific conceptual knowledge
Research skill development
Communication skills

Professionalism

Leadership and Management skills
Responsible conduct of research
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