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Barriers to/Factors for Success: 
Biomedical Science Careers for Women

Recruiting women & girls into scientific careersRecruiting women & girls into scientific careers
 Lack of female role models & mentorsLack of female role models & mentors
Career paths/rewards Career paths/rewards (salaries, promotions, etc.)(salaries, promotions, etc.)

 Family responsibilities/dual rolesFamily responsibilities/dual roles
Need for reentry into biomedical careersNeed for reentry into biomedical careers
 Sex discrimination and sexual harassmentSex discrimination and sexual harassment
Gender sensitivityGender sensitivity
Racial bias/special needs of minority womenRacial bias/special needs of minority women
Research initiatives on womenResearch initiatives on women’’s healths health

ORWH Workshop Report,ORWH Workshop Report,
Women in Biomedical Careers: Dynamics of ChangeWomen in Biomedical Careers: Dynamics of Change, 1994, 1994
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Major Accomplishments of the NIH Working Group on 
Women in Biomedical Careers

• The application for NIH Conference Grants has been 
amended to require that applicants describe plans to 
identify resources for family care at conference sites

• The NIH reentry supplement program has been expanded 
to include postdoctoral researchers 

• Extension of the period of paid parental leave for NIH 
intramural and NIH-funded extramural trainees to eight 
weeks

• Implementation of an NIH leave bank
• Extension of the tenure-clock for NIH intramural scientists 

by one year to accommodate family leave
• Establishment of the Mid-Atlantic Higher Education 

Recruitment Consortium (M-A HERC) with over 50 regional 
partners, expanding the job placement resources available 
to partners of current and potential scientists and trainees 
in the area



NIH Conference Grant Application Now Requires 
Identification of Child Care Resources

• In January, the NIH Support for Conferences and Scientific Meetings 
(R13/U13) was updated to require that applicants: 

Describe plans to identify resources for child care and other types of 
family care at the conference site to allow individuals with family care 
responsibilities to attend. That information should allow attendees to 
make arrangements for family care as needed.

• The rationale for this requirement is stated as:

Attendance for some individuals will be dependent on the availability of 
resources for family care. 

• The description is listed as specific review criterion:

Provision of Family Care Facilities. Are the plans to inform attendees 
about family care resources adequate?



Extramural Funding Mechanisms and PoliciesExtramural Funding Mechanisms and Policies
 Review of federal policies associated with child care, parental leave, 

extension of time, and availability of temporary replacement help to 
understand the benefits available under extramural grants.

 FAQs have been posted on Working Group website and OER 
website

• http://grants.nih.gov/training/faq_childcare.htm



Voluntary Leave Transfer Program & Leave Bank

Extended paid leave for NIH employees is often 
achieved through donations of excess leave by 
employees to those who need it through the Voluntary 
Leave Transfer Program (VLTP).
Efforts of the Working Group lead to increased use of 
this program in the past two years.
The Working Group has worked with the Office of 
Human Resources to develop a leave bank which aims 
to streamline the leave donation process and increase 
the amount of leave transferred to those who need it. 
With funding from ORWH this will provide paid leave 
so NIH employees can attend to family responsibilities 
(currently being piloted in NCI, will be expanded to all 
NIH employees in 2011)



Women of Color Research 
Network

• Initiate usage of social media to enhance the inclusion of 
women of color in biomedical research careers

• Provide a platform which individuals can share 
professional interests, exchange ideas and form networks 
that increase collaboration and engagement in the larger 
scientific community

• Provide ORWH and NIH with an active audience that may 
contribute to expanding the diversity of the scientific 
workforce.

• Expected to go live in Summer 2010



Early Stage Investigators (ESI)

 NIH grant applicants who have not had significant independent NIH 
funding are classified as New Investigators
 Applications from New Investigators are considered separately from 

established investigators during the peer review process.
 Study sections must make the same percentage of awards to New 

Investigator applicants as they do to established investigators
 New Investigators who are within ten years of the conclusion of their 

training are called Early Stage Investigators (ESI) 
 Applicants may request an extension of their ESI status beyond ten 

years if they have had interruptions in their research due to:
 Family responsibility (child rearing, other dependent care)
 Personal illness
 Pursuit of non-research endeavors that would permit earlier retirement of 

debt incurred in obtaining a doctoral degree
 Non-research training (residency, specialty training)
 Military service 

 See NIH New Investigator Website at 
http://grants.nih.gov/grants/new_investigators/index.htm



NIH Policy Concerning Career Development (K) 
Awards: Temporary Reduction in Percent Effort

and Part-Time Institutional Appointments

 At the time of initial award, all candidates must meet the full-time appointment 
requirement as well as the minimum 75% effort requirement.

 Under certain circumstances, an awardee may submit a written request to the 
NIH awarding component requesting a reduction in professional effort to less 
than 75% (equivalent to 9 person-months) for up to 12 continuous months.

 Under the new policy, K awardees may request to reduce their appointment 
to less than full-time (but not less than three-quarter time) for a period not to 
exceed 12 continuous months during the K award project period.

 However, awardees may not simultaneously request a reduction in 
appointment status from full-time to part-time AND a reduction in percent 
effort to less than 75%.

 Note that these two options are only available after a K award has been 
issued. At the time of application and initial award, all candidates must meet 
the full-time appointment requirement as well as the minimum 75% effort 
requirement. 


