N
THE

GREER
INSTITUTE

for LEADERSHIP XND INNOVATION

Greer Institute
for Leadership and Innovation

Z§’
=
<_3
E_-E‘_

= ] o2 N
g_fu S 38 3 C /n?ova(ong < = Impact
\fMﬁTﬁalq =Y 22 50 Dedication

G
e:nsce

O\Y)né?(;mrq quQdQYSh(f {fudent

xcell

;

itker @Lead Innovate

e

Linked[]. www.linkedin.com/company/qreer-institute-for-leadership-and-innovation

www.facebook.com/Greerinstitute

© 2017 Greer Institute All Right Reserved

Melvin Greer

Managing Director

Senior Research Fellow
Greer Institute
melvin@greerinstitute.org



About: Scientific Literacy

The Greer Institute is a nonprofit, dedicated to
improving the world through the 278t Century
Leadership and Innovation™ . Our mission is clear:
work to shape and elevate the conversation
surrounding STE(A)M issues through rigorous
research and public outreach.

The Greer Institute is a 501(c)(3) based in the Washington, D.C. Area.
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Key Concepts

The heart of our approach is a demonstration of how
leadership and innovation can answer many of
society's most vexing problems.

Workforce and Talent Management

Understanding of today's workforce expectations and
their need for innovation as part of work.

Harnessing of disruptive technologies

The ability to harness the disruptive innovations of
social, mobile, analytics and cyber.

Creation of an innovation engine and culture

Generating an innovation engine via the education of
future leaders via STEM and STEAM.
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STEM Learning Ecosystem

Pre-K-12 Out-of-School
Schools Prog rams

High quality STEM

learning opportunities
that emphasize real-
world applications
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Interactive and engaging
instruction in STEM fields for
students and professional
learning support for teachers
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Spark interest and Lend expertise,
excitement about STEM philanthropic support and
and bring academic access to STEM in local

lessons to life industry



NAS Business-Higher Education Forum

BHEF STRATEGIC ENGAGEMENT MODEL
PARTNERSHIP IMPLEMENTATION PROCESS
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Critical to Economic Development

Current Workforce Gaps
1.5M Cyber Analyst Jobs
2.7M Data Science Jobs R A [: E & G E N D E H

IN SCIENGE

In 2007, there were only
2 black female tenure-
track chemistry professors
employed at the “Top 50”
universities.>

Almost half of all black and Latina
fem«le scientists in the U.S. have been

Adaptation of our pre-school-through-
college curricula to encompass new
techniques of learning and teaching
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