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Perceptions of Reporting
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Contract Wins

Peer-Led Trainings

OUR CONTRACT

Paid positions for 2 ASE
members and 1 PD to develop
& implement joint peer-to-peer
sexual harassment prevention

training




Contract Wins

Improve Reporting
When Discrimination
Happens

Timeline
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Remedies
Notification of Rights

OUR CONTRACT




Contract Win (PostDocs)

OUR CONTRACT

Alter Power Dynamics
between Individual

Postdocs and Supervisors
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e Secondary Mentor




Contract Wins

OUR CONTRACT Address Other
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Academic Student Employee Unionization

45 ® United Automobile, Aerospace and Agricultural Implement Workers of America (UAW) Brown Un iversity
i g i i iati Georgetown Universit:
O American Federation of Teachers / National Education Association (AFT/NEA) vard Univer 5|t¥
© Communications Workers of America (CWA) U. Chicago
) . . X ) Boston College
40 ] @ United Electrical, Radio and Machine Workers of America The New School 100 000
& AniciicaiiAsscclan f University Prof Tufts University
merican Association of University Professors Wo'i Umversnl)Jr Chicago
merican University
® UNITE HERE Brandeis University
35 {® service Employees International Union Yale University

Columbia University
U. Connecticut

M
ontana State gnlversu 80,000

w
o

Western Michigan University
Southern Illmgls Umverél
inoi ringfiel
California State Unlverssltyc{ys eg
llinois - Chicago
U Washington 60,000
U. Illinois - Urbana Champalgn
U. Rhode Island
Temple University
Mlchugan State University

veriinien € Student employees
In unions

N
(6}

N
o

Oregon State University
U. California
Wayne State Umversnty

[
(6}

U. Kansas
State U. of New York
it ldlMass-LO\melll K
isconsin - Milwaukee
TR f I&MU r:Jlass ll\l;'nherst 20,000
orida Agricultura echanical Universi
USouth h¥iords i Student employees

Florida
0. Miohea in the UAW
Rutgers

U. Wis%nsin - Madison

—
o

Number of student employee unions

(8]

Number of student employees in unions

N N I S S R R RS RN
SRR A S

ear
Compiled list: goo.gl/sOo1Hh Harvard Graduate Students Union - UAW {{38};

Source: https://www.facebook.com/hgsuuaw/photos/a.1642814489327047/2216649011943589/?type=3&theater



https://www.facebook.com/hgsuuaw/photos/a.1642814489327047/2216649011943589/?type=3&theater

Collective Action and Grassroots Organizing
through unionization is a uniquely powerful
tool for breaking down structural power
imbalances that sustain sexual harassment in
academia.
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