Understanding The Problem Estimate 5% of all cases

Academic Sexual Misconduct Database HOME INCIDENTS DOWNLOAD DATA METHODOLOGY PUBLICATIONS LEGAL

INCIDENTS

» Search or Filter
Displaying 1 - 25 of 994

OUTCOME UPDATED

PERSON INSTITUTION ROLE POSITION DISCIPLINE OUTCOME STATUS YEAR v
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College
SR . L et ok e Ammmmioin Nk o Mot mm Flaeaa Aaalad Anaa Nioian

Libarkin, 2019: https://academic-sexual-misconduct-database.org
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Cumulative Cases

Over Time (n=975)*

1200

m Resolved Cases
1000

m Ongoing Cases

800

600

400

200

< < < N¢ < < < < < < <
CNEERC 9 € 9 9 D Y %, %, G,

*currently n=994



Cumulative Cases

1200

1000

800

600

400

200

Over Time (n=975)

W Resolved Cases ’

m Ongoing Cases
99% men 97% wome

Perpetrators Victims

< < < N¢ < v < < < < <
CNEERC 9 € 9 9 D Y %, %, G,



Cultural Problem: University Policies (n=62)

Analysis of policies at 62 AAU schools — produce at least 50% of future faculty
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Officials Libarkin et al, in prep



% AAAS-AFFILIATED SOCIETIES (n=252)
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Cultural Problem: Society Policies (n=252)
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Lab

INTERCONNECTED

links between groups
and individuals

EFFECTIVELY
GOVERNED

transparent,
accountable

What does a socially
sustainable academia look
like?

EQUITABLE ®

outcomes are the same
regardless of identity

DIVERSE

seek out and listen
to different voices
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