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• Attitudes of “what happens in Vegas, stays in Vegas” around 
behavior at/around observatories

• Astronomers working, sleeping, eating, relaxing in close 
quarters at observatories

• Many large(r) observatories are run by several organizations on 
behalf of even more institutions

• Unclear as to who takes responsibility for what problems
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• Alex is staff at an observatory for subcontractor A, in alliance with 
contractor B, where there is no anti-harassment policy.  She is 
harassed by visitor C from institution D, part of consortium E.  There 
is no HR office on site at the observatory.  Who does she talk to?

• She complains to HR at subcontractor A and also at contractor B. 
Subcontractor A HR gets upset she talked to B HR.

• Did anyone talk to institution D about C’s behavior, much less 
consortium E?

• Consortium E says, “well, C helped us write our anti-harassment 
policy, he couldn’t have possibly have done anything wrong.”





• ESO Code of Conduct for workshops, conferences 
https://www.eso.org/sci/meetings/
CodeofConductWorkshops.html


• Dark Energy Survey statement on collaboration culture, 
ethics, inclusivity, diversity 
https://www.darkenergysurvey.org/wp-content/uploads/
2015/04/DES-inclusivity-policy.pdf


• NRAO Diversity & Inclusion Statement  
https://info.nrao.edu/do/odi/odi/


• NSF’s OIR Lab has a code of conduct for all visitors
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• Visitors to observatories/facilities must read, sign codes of conduct, including 
resources available should the visitor witness harassment 


